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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Nancy Liu; APSCA membership number: CSCA 21701287
Name of observers, translators, trainees, advisors/consultants (if applicable): Nil
Monitoring partner name: Bureau Veritas Consumer Products Service; Audit Company APSCA Number: 11600002

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Business partner information: Hua in Lapel Pins Co., Ltd. $Rf&m & X2 EH M) was located at No. 88, North
Section of Huangshan Avenue, Tongling Economic and Technological Development Zone (Inside Yuxi Technology
Company), Tongling City, Anhui Province, China (FZ#r'afifEm A ZE & L AE1LEESsS  FERFHLTIM 2 ). The factory
was established on September 11, 2017 and specialized in the manufacture of Badge, Lapel pin, Fridge magnet. The main
production processes in the factory included cutting, engraving, metal stamping, enameling, drying, polishing, inspection,
packing. Per management interview, the peak months in the factory were from October to March and the slack months
were from April to September. The production capacity was 10,000,000 pcs per year. Business license number was
92340700MA2POM3B2E.

Audited location information: The factory rented and used one 1-storey building as office, warehouse and production
(cutting, engraving, metal stamping, enameling, drying, polishing, inspection, packing workshops). The lease contract and
business license were provided for review. The total construction area was about 2000 square meters. No dormitory and
canteen were provided for workers by the auditee.

Operating shifts and hours: The normal working time was from 8:00 to 16:30 with a break time from 11:30 to 12:00. All
employees worked from Monday to Friday, overtime worked on Saturdays if busy and rested on Sundays and statutory
holidays. The regular working hours were 8 hours a day and 40 hours a week.

According to the payroll and attendance records of 5 sample employees from slack month August 2025, 5 sample
employees from peak month October 2025, 5 sample employees from most recent paid month March 2026, it was noted
that employees’ maximum overtime hours were 3 hours a weekday, 8 hours a rest day, 0 hour a holiday, 17 hours a week
and 60 hours a month in the sampled months. The maximum weekly working hours were 57 hours. The longest
consecutive working days were 6 days in the testing periods.

Time recording system: All workers' working hours were recorded by face scanning recording system with detailed time in
and time out information.

Salary payment details: All workers were paid by hourly rate on or before the 30th of next month by bank transfer.
According to the payroll and attendance records of 5 sample employees from slack month August 2025, 5 sample
employees from peak month October 2025, 5 sample employees from most recent paid month March 2026, it was noted
that the regular wage of all sampled employees in these months was minimum CNY 17.25 per hour, which was higher
than the local minimum wage of CNY 2060 per month or CNY 11.84 per hour since March 1, 2023 and CNY 2320 per
month equivalent to CNY 13.33 per hour since September 01, 2025. All sample employees were paid 150% and 200% of
regular wages for their overtime work on weekdays and rest days respectively, which was not less than the statutory
requirement. No overtime was noted on statutory holidays.

Worker number information:

» There were 30 workers in the factory, including 6 non-production workers and 24 production workers.

* There were 4 male production workers and 20 female production workers.

» There were 1 male domestic migrant worker and 2 female domestic migrant workers in the factory. No foreign migrant,
young, pregnant, seasonal, temporary, disabled, home-based worker was observed in the factory.

» There was no interns, apprentices or contractor worker in the factory.

Good practices: Nil

Worker organization details: There was no union in the factory. One worker representative was elected by workers freely
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on June 11, 2025. Workers could interact with the worker representative without interruption.

Circumstances: There was no special circumstance during the audit.

Summary of findings: There were non-compliances at Performance Area 1.1, 1.4, Performance Area 2.4, 2.5,
Performance Area 5.5, Performance Area 6.2, Performance Area 7.1, 7.4, 7.7, 7.16, and 7.22 during this audit.

Living wage calculation: BV has used the methodology which follows Anker Benchmark methodology to estimate the living
wage by estimating the cost of basic but decent life style for a worker and his/her family. This involves adding up the cost
of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other essential
expenses for a family, and then adding a small margin for sustainability and emergencies. The reason BV does not use
the data of GLWC because no such data was available in the area. The data source: onsite audit information collection
(BV BNW).

The factory uses Anker Benchmark methodology to calculate the Living Wage and meets the requirement. After evaluating
and communicating with factory, auditor would like to enter the most accurate calculation with BV BNW which better
reflected the cost of living.

Remark:

1. There was no contractor used by the auditee, which makes the contractor license/permit not applicable.

2. There was no agency used by the auditee, which makes the agency labor contract not applicable.

3. The Government waivers were not applicable in the auditee.

4. The Collective bargaining agreements were not applicable in the auditee.

5. The auditee did not complete amfori BSCI Social Risk Assessment (SRA) prior to this amfori BSCI audit after auditor
communicated with the auditee on the audited day that SRA is required to be filled. The auditee said that they need time
to understand how to fill this SRA.

6. One worker's hire date was Aug 14, 2017, which is earlier than the establishment date of the auditee. This is because
the auditee originally operated in Kunshan before relocating to Tongling, and the worker is a long-serving worker.
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SITE DETAILS

Site Site amfori ID
Hua in Lapel Pins Co.Ltd. 156-070142-001

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 6 Workers
Workers hired directly - Female 24 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: Hua in Lapel Pins Co.Ltd.

| Site amfori ID: 156-070142-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on document review, management interview
and onsite observation, it was identified that the
factory had established BSCI management system,
but the requirements of several performance areas
were not effectively implemented, such as social
insurance not provided for all workers, workers’
overtime hours exceeded legal requirement, and
partial EHS issues were found. The factory
management explained that they knew the
requirements and would implement the
requirements step by step. This question was rated
as partially because only partial non-compliances
were observed of system management.

In accordance with Performance Area 1: Social
Management System and Cascade Effect 1.1.

BT BEEER YIRS . I
C£23#57 [ BSCIER A4 . BRFmHHEEE K
WHRMBWHAT . A A TARMET

R . TANPIRSEBE T EME R . S0 FRER
% 2fnEE R . T BE TR ER]HRE
FellE - MTRAESMERBRI . BLiZE
HE D AFE -

RENATIIEN = L EIRERIERESNR 1.1

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on document review, management interview
and workers interview, it was noted that the factory
had established the production capacity
assessment procedure, but they had not assessed
production capacity in last one year, and workers'
overtime working hours exceeded local law's
requirement. The factory management explained
that they did not finish the production capacity
assessment because the production activity was
busy. This question was rated as partially because
the factory management knew related
requirements.

In accordance with Performance Area 1: Social
Management System and Cascade Effect 1.4.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-070142-001

Site: Hua in Lapel Pins Co.Ltd.
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MONITORING ID: 26-0397827 | Monitoring summary report for Hua in Lapel Pins Co.,Ltd. — 8/13



Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Based on document review, management interview
and workers interview, it was identified that the
factory had provided the social responsibility
requirement and BSCI COC training for workers in
last one year, but interviewed workers did not
completely know BSCI COC contents. The factory
management explained that the training frequency
was insufficient, so workers did not completely
know the contents. This question was rated as
partially because the factory had implemented
training for workers.

In accordance with Performance Area 2: Workers
Involvement and Protection 2.4.

RIS BEERRA THWEM . I
EHE—FRERTRM T =R EERIBSCI
coc =il , ERHHRRTHATE T #BSCI
COC MME - I Bl A2 . AT
HATHTHREGAE ATI B3 T
I (A8 s A BN S ATFE -

RIBRTHIE2 : TAZS5HRIF2.4

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Based on document review, management interview
and workers interview, it was identified that the
factory established employees’ grievance
mechanism, but the grievance mechanism did not
include all interested parties, it was only applicable
for internal workers. The factory management
indicated that they had the grievance mechanism,
but no management policy was established. This
question was rated as partially because the factory
management knew the grievance requirement and
the employee grievance mechanism was
established.

In accordance with Performance Area 2: Workers
Involvement and Protection 2.5.

PA 5: Fair Remuneration
Site: Hua in Lapel Pins Co.Ltd.

WIE A EEERUMATT RGN . I
BT RTINS . EZHERERERER

m xR . AR I WEPRTER - T B
A RifFRE . Bl R HE - a7

RRER RAIFEIOMEL T R TRIRAIFIER . EILZ)
AR HENTT TG -

RIEATIIE2 : TASSMEIF2.5

| Site amfori ID: 156-070142-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?
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Finding

Based on document review, management interview
and workers interview, there were 30 employees
including 4 retired employees in the factory.
According to the social insurance record of May
2026, it was noted that 19 out of 26 (73%)
employees were provided with unemployment,
pension, injury, medical and maternity insurance.
The factory provided commercial accident
insurance for all 11 employees, it was valid from
April 30, 2026 to April 29, 2027. The factory
explained that they would provide all required
social insurance for all workers, and interviewed
workers indicated that they were voluntary to
participate in social insurance. This question was
rated as non-compliance because the factory did
not strictly follow local law requirements to provide
social insurance for workers.

This violated Article 73 of the Labor Law of the
People’s Republic of China.

In accordance with Article 33 of Social Insurance
Law of the People's Republic of China (2018
Amendment).

@ISR BEERRAA T . I
FI0HRT . A&4ERIFETA . iZH26H50 T
3R BT 7E20265FE5 4191262 AT
(73% 2 BETHE Kilb- B - £85 ITHR
b T RIMNANMERTIBET HAbESNE . B
HR#202654 H30H £20274 4 H29H - T #FE
1Ei#E:FH A TIRMHR . ATFEE B ES IR
B BTI eRERENE R TIRHERE .
BEIZ AR A B AT A -

RiE {hie A REFIET i b B73%.

R { hiE A REFIE =R b £335%-

PA 6: Decent Working Hours
Site: Hua in Lapel Pins Co.Ltd. | Site amfori ID: 156-070142-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

Based on document review, onsite observation and
workers interview, it was noted that workers’
overtime hours exceeded local law’s requirement.
According to the attendance records of 5 sample
employees from slack month August 2025, 5
sample employees from peak month October 2025
and 5 sample employees from most recent paid
month March 2026, it was noted that 5 out of 5
sample population employees’ monthly overtime
hours were 40 hours in August 2025, 5 out of 5
sample population employees’ monthly overtime
hours were 60 hours in October 2025, 5 out of 5
sample population employees’ monthly overtime
hours were 59 hours in March 2026, which

B SCFEZ  PUHNE R TH AN . AT
DNPREEEE T EME R - RIBL IR EREEID
F . ihiE BihiiE2025F8 BB AT, HE20255F
10A58 AT . smif &% Af12026F 3H5B AT .,
Bo5/54 {20255 8 ARIINPIATE) 40/ 58T ,
B BNy f e 136/ R ENE; £
TR5/54 B THE20255F 10 ARIANPIATE] A 6046 , #8
& BAnHEETE) T gEiBit 36 Y iR EHE; Bom5/
5% 5 T1E20265F 3 BHIIIPIAT 8] 4 59/ 5 . BitE
BNy e A geiBit 36/ AT RYE T I B
BT RITE ST . EEHR R Z B0 0Pt - 5
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Finding

exceeded 36 hours per month of local law’s
requirement. The factory management indicated
that overtime work was arranged because there
were a lot of production order, and interviewed
employees represented that they were voluntarily
to work overtime and the production workload was
acceptable. This question was rated as non-
compliance because the overtime work issue was a
system issue.

This Violated Article 41 of the Labor Law of the
PRC.

PA 7: Occupational Health and Safety

I §hiE AR BIETNE Y F41F

Site: Hua in Lapel Pins Co.Ltd. | Site amfori ID: 156-070142-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on document review, onsite observation and
management interview, it was noted that the factory
had collected health and safety law and regulations
and established management procedure, but
actually the requirements of this performance area
were not effectively implemented, several non-
compliances were observed in this performance
area. The factory management explained that they
ignored it during health and safety management
process. This question was rated as partially
because only several non-compliances were
identified in health and safety management area.
This violated Performance Area 7: Occupational
Health and Safety 7.1.

B R BUATIEMERE R TR . T
Bl RFTe TR TIRXEEHE . B3
b @EZ 2B REA FEHEAIT . BZENER
ML AFEI - T BEERTNERTZ2ER
FH B2 ATEREZ2EERS» ARIT 50
RIATFET . FZRE= A EA B ATE -
RIEATIIET = Rl ERnEE 7.1,

Question: 7.4 |s there satisfactory evidence of active cooperation between management and workers
(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding

Based on document review, onsite observation and
workers interview, it was noted that the factory had
conducted health and safety risk assessment for all
workshops and production processes, but workers

BEESCH R BURIEMR TWHHEM . T H
AR A TR T T R 2 AT .
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Finding

or their representatives were not involved in the
process. The factory explained that they ignored to
invite workers to participate in the assessment
process. This question was rated as partially
because the factory had conducted complete risk
assessment.

This violated Performance Area 7: Occupational
Health and Safety 7.4.

BB L FZBRATEA B, AFE-
RIENATIIET - Uk RRmZE 7.4,

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,

keeping the level of exposure below internationally established or recognised limits?

Finding

Based on onsite observation, it was noted that one
bottle of lubricating oil being used in the engraving
workshop was not posted with content label. The
factory established chemical safety procedure and
provided chemical safety operation training for all
workers, so this question was rated as partially.

In accordance with Article 14 of the Regulation For
Chemical Usage Safety in Work Place

BT R BT Bz 36 B B AR e
BRMEAERE . I I FnEeERF .4
FRATRHET HERE2aRl , FiZn#Es
HEAFDATFE -

iE { TiRtp e ERUERIE » B145%

Question: 7.16 Is there satisfactory evidence that the auditee ensures evacuations plans meet legal
requirements and that these plans are posted in relevant places so workers can see and understand them?

Finding

Based on document review, management interview
and onsite observation, it was noted that there was
no escape and evacuation plan posted in the one
flat production building. The factory management
stated that they ignored the requirement, so it was
rated as non-compliance.

In accordance with the Escape and evacuation plan
— Design principles and requirements (GBT
25894-2010) 7.3,

B BEEH I EZASM , T 1
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Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?
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Finding

Based on onsite observation and management BT IHINEIEIE B viEA , T I mEmeE
interview, it was noted that no toilet paper and soap  ER& MR E B /3 M BT firin B ZaEREf] -
was available in the toilet and 1 out of 3 stalls was BTI G EREEERFRIPR TR TIAE | EitE

not installed with privacy door. The question was nHEA 2T -
rated as non-compliance because the factory did R EAmfori BSCI 7.2281 & 3K
not pay much attention to the privacy of employees

and hygiene.

In accordance with Amfori BSCI Requirement 7.22.
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